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INSTRUCTOR TRAINING

In person:
32 hours / 4 days

Online:

32 hours / 3 days
+independent study

TARGET AUDIENCE

Federal, state, county and city

corrections training professionals For More Information
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What Instructor Candidates Have Said about the Class
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« This training has been phenomenal. Much needed in our career. | enjoyed every part of it and |
can’t wait to teach it. - Corr. Sgt.

« Great class! Needed this for myself and | know it will be helpful for staff. - Corr. Sgt.

« Useful for myself but will be very useful for new hires to try to prevent Fatigue or if it does
happen some ways to bounce back from it. - Corr. Sgt.
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COURSE OBJECTIVES

* Explain to new hires the nature and causes of the accumulating effects of
correctional occupational stressors (Corrections Fatigue).

* Identify strategies to manage stress associated with corrections work, and
strategies to function in ways that can promote well-being.

* Identify strategies to increase professional fulfillment as corrections
professionals.

INSTRUCTOR SELECTION CRITERIA

+ Certification to train the CF2F course, also developed and delivered by DWCO
(recommended, but not required)

« Five years or more of corrections or related law enforcement experiences
(preferred)

« One year or more of classroom training or peer support experience

+ Ability to manage a classroom environment and moderate emotionally-laden
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