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We Have Met the Enemy-Part 1
2019 © Caterina Spinaris
It is estimated that 60-80% of visits to primary care physicians include a stress-related component.1 That is, 60-80% of common illnesses may be due to what we loosely call “stress.”
It seems that even though we understand more than ever before the mechanisms through
which “stress” can affect us, we are not doing as good of a job managing it and countering its
long-term poisonous effects.
Some of us even scoff at the idea that “stress” can affect us negatively. We may instead proclaim that “stress” helps us focus, energizes us, and keeps us vigilant and on our toes. And
I’ve heard corrections staff chuckle and say, “I don’t HAVE stress! I GIVE stress!”

True Grit:

Building
Resilience in
Corrections
Professionals
 5-day Instructor

Training

 1-day Staff Training

And yet, the verdict is in about the outcomes of exposure to chronic and/or extreme
“stress.” These range from cardiovascular disease to inflammation to gastro-intestinal problems to brain damage, and more. In reality, our whole body is affected by “stress”—from the
surface of our skin to our innermost core.
Therefore, it behooves us to try to learn to identify the entry points of “stress” in our lives,
and how we can reduce them or avoid them altogether, when possible. When we start doing
that, we may discover that some of the sources of our “stress” are easy to point out, but others push our buttons at levels below our awareness. To identify these we have to do some
additional sleuth work, in order to be able to connect the dots and uncover them.
Some of the entry points of stress in our lives may be external, as in the case of a family
member’s illness or a challenging boss. And some may be internal, as in the case of an excessive tendency to worry, getting angry easily, or being pessimistic. (My guess is that some of
us may not have thought that negative moods are in fact stressful to our bodies.)
(Continued on page 2)
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And it is equally wise for us to learn how to manage, how to regulate our responses to “stress,” so we can stay cool
instead of becoming red hot when “stress” comes knocking on our door. In fact, since we cannot control many of life’s
events, our habitual way of responding to challenges becomes a critical issue. Such habitual responses are in essence
“automated” reaction, like a program that runs on its own once it’s started. We want that program to run to our benefit, to help us preserve our health, our sanity, and our overall well-being—not to make us sick.
In the next two issues of the Correctional Oasis, I plan to share more on dealing with external and internal sources of
“stress,” and on consciously modulating our reactions to “stress.”
In closing, I’d like to share this quote from Dr. Janice Kiecolt-Glaser, PhD, the director of the Institute for Behavioral
Medicine Research at the Ohio State University College of Medicine: “Stress is a little like an avalanche. It starts at the
top of the mountain when something breaks off. Barreling down the mountain, it not only gains momentum, it also
gains mass as it keeps destroying things in its path that become part of it, a monster feeding on itself …. So the broad
solution is better recognition of the early signals. That should prompt us to take stock and think about how to take care
of ourselves.”2
1
2

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4286362/
https://www.everydayhealth.com/wellness/united-states-of-stress/

Letting Go (One Way to Reduce Stress)
To let go does not mean to stop caring; it means I can’t do it for someone else.
To let go is not to cut myself off; it’s the realization I can’t control another.
To let go is not to enable; but to allow learning from natural consequences.
To let go is not to care for; but to care about.
To let go is not to try to fix; but to be supportive.
To let go is to admit powerlessness, which means the outcome is not in my hands.
To let go is not to try to change or blame another; it’s to make the most of myself.
To let go is not to judge, but to allow another to be a human being.
To let go is not to be in the middle arranging all the outcomes, but to allow others to affect their own destinies.
To let go is not to be protective; it’s to permit another to face reality.
To let go is not to deny, but to accept.
To let go is not to nag, scold or argue, but instead to search out my own shortcomings and correct them.
To let go is not to adjust everything to my desires, but to take each day as it comes, and cherish myself in it.
To let go is not to regret the past, but to grow and live for the future.
To let go is to fear less and to love more.
~ Author Unknown

Page 3

Post-traumatic Haircut
2019 © Corporal William Young
A lot of us have a grave misunderstanding of what defines a traumatic event and what that experience, that trauma
can do to a person. See, we assume that a person has to bear witness to or be a part of some extremely large and
chaotic event such as the Boston Marathon Bombing or 9-11 to develop symptoms of Post-traumatic Stress Disorder
(PTSD).
But the tragic reality of trauma is that it doesn’t have to be an extreme event or even experienced first-hand for a person to develop symptoms of PTSD.
Let’s use September 11 as an example.
We all watched in horror as airplanes collided with the World Trade towers on national television, right? Even me,
here, in the middle of the country, far away from any planes or falling buildings, suffered subtle side effects because
of the attacks. For example, I was walking downtown, on my way to file a death certificate when I heard an airplane
flying overhead. I remember looking at the airplane and my stomach began to tighten and I became a little anxious. I
remember looking up and seeing that airplane and for a split second my mind drew a straight line from the nose of
that airplane to the west side of one of our high rise buildings. So see, even though I didn’t know anybody that was
killed on September 11, and I don’t really have a connection to that event other than I live in America, I still experienced an emotional and a physical reaction.
Make sense? Good, because I need you to follow me down a rabbit hole.
I want to share a story with you, an experience, or a series of events rather, that may seem like incoherent rambling,
and you may roll your eyes or downplay the impact that this event had on me, but that’s how trauma works.
I was sitting at home on a Tuesday night and I was watching Sons of Anarchy on AMC. I used to love that show. I was
sitting there and I was watching one of the final episodes of one of the seasons, and there was this part where the
wife of one of the members of the Sons was accidently murdered by another member of the Sons. The scene was
well written and it was intense, right, and at the same time that this television murder was taking place my buddy
called me from work to let me know that our administration had made a decision on something that we had been
waiting a long time for regarding our current job assignments.
And, at the same time, in real life, right across town, a psychotic
killer pulled a mother of four out of her vehicle in the middle of
the night, in the middle of an intersection, and shot her in the
face with a shotgun.
So here we have three seemingly separate events forever tied
together in my mind. Why? Well, because I work in a correctional facility and the psychotic killer became one of our clients.

(Continued on page 4)
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On Saturday nights, we would take our new client to our barbershop to get a haircut and because of the nature and
notoriety of his crimes, because of the publicity, because the courts wanted to make sure that this guy was kept safe
until trial, and because he was housed in our Control Unit, we would have to shut down the whole facility to do so.
So, every Saturday we would place him in full restraints per our policy and we would escort him 200 yards across the
building to get his haircut. He was always compliant and he would sit down in the chair and he would let the barber,
another client of ours, cut his hair.
This haircut usually took about thirty-five or forty-five minutes (maybe it was longer, or maybe it wasn’t, I’m not really
sure because it was one of those moments when time slows down or speeds up, if that makes sense). And I listened to
him have a conversation with the barber about him being not competent to stand trial and the barber asked him what
that meant and then the guy was able to define and give examples of what competence meant. And I was looking at
his face which is scared and littered with these incredibly wild Egyptian-style tattoos. And I was staring at his face and I
was watching the barber cut his hair with the clippers and he was explaining that you get a closer cut if you buzz your
head with the grain and then against the grain. And I was just standing there and watching and listening. When the
haircut was finished, we escorted him back to the control unit and secured him in his cell without incident.
I say without incident because there was no physical altercation and there was no verbal exchange with staff, there
was no nothing. According to us, according to our facility there was no incident.
However, I have to respectfully disagree, because there was an incident. There was an injury, a scar. See, I, will never
forget that haircut. I tie it to the television show. I tie it to the murder. I tie it to the phone call. And I tie it to cutting
my hair.
Still with me? I hope so.
So, those of you that know me know that I have kept my hair short for years. I used to shave it bald, with a razor, but
when I got older and lazier, I started buzzing it with clippers. Well, here’s the problem. Every time that I cut my hair,
since that night, since that conversation, since that haircut, I think of him and I think of that moment and I think of that
haircut and I think of that barber and I think of the woman that got shot in the face and I think of that television show
and I think of that phone call.
So, sometimes I let my hair grow out a little bit.
And I tell people that I’m being lazy or that I
didn’t have time to cut it, and I make jokes
about letting it grow out. But the real reason
is, the honest to gosh truth is, that I’m not
ready to think about him yet. I’m not ready to
look in the mirror and see his face, which is the
same face that the woman saw right before she
was murdered.

Who would’ve thought that a haircut could be
that traumatic?
© Joellen Brown 2012
(Continued on page 5)
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Now I do eventually cut my hair and I still keep it short, partly because my wife likes it and partly because my hair is
turning gray and white. The difference is that now I have to mentally prepare myself for the ten or fifteen minutes
that it takes me to cut my hair.
And when I finally cut my hair, I use the same technique that the
barber used. I make sure that I go with the grain and then against
the grain, so I don’t miss any hairs. And when I finish, I clean my
clippers with a toothbrush the same way that the barber cleaned
his clippers. And afterwards, after I cut my hair, I immediately jump
into a scalding hot shower, so I can wash that memory away.
The funny thing is that even when I manage to cut my hair without
thinking about him, I think about how nice it was to not think about
him.
So, how many of these haircuts, how many of these “non-incidents”
have you encountered during the course of your career?
Who would’ve thought that a haircut could be that traumatic?

Some of Desert Waters’ Products
BOOKS
1. “Staying Well: Strategies for Corrections Staff,” 2nd Ed., by Caterina Spinaris
2. “More on Staying Well: More Strategies for Corrections Staff,” by Caterina Spinaris
3. “Passing It Along: Wisdom from Corrections Staff,” Vol. 1 and Vol. 2
4. “Processing Corrections Work” e-book, by Caterina Spinaris and Gregory Morton
And coming soon! “When Home Becomes a Housing Unit,” by William Young

TRAININGS
1. From Corrections Fatigue to Fulfillment (CF2F)—a 1-day (8-hour) course and a 5-day Instructor Training, with 4 customized versions for staff working in adult correctional institutions; probation and parole; juvenile community corrections, and
juvenile correctional institutions.
2. True Grit: Building Resilience in Corrections Professionals (TG)—a 1-day (8-hour) course and a 5-day Instructor Training.
3. Towards Corrections Fulfillment: For New Staff (TCF)—a 4-hour course for new hires, and a 4-day Instructor Training.

4. Corrections Family Wellness: For Families of Corrections Staff (CFW)—a 5-hour course for adult family members of corrections employees, a 2-hour course for adult family members of new hires, and a 3-day Instructor Training.
5. Peer Support Training (PST)—a 5-day course to train peer supporters to offer social support to coworkers.

To discuss your staff wellness needs with us, please contact us or call us at 719-784-4727.
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Calling It What It Is
Anonymous Corrections Professional
Reprinted from the April 2011 issue of the Correctional Oasis.
Corrections staff, especially women staff, are at times confronted with the sight of a male offender who exposes himself
to them or masturbates in front of them for their own sexual gratification, or perhaps to shock or humiliate them. Women
correctional workers have described such encounters to me as highly disgusting, even to the point of interfering with their
sex lives at home until they worked through their emotional impact. They were also distressed because at times the attitude of a few of their male counterparts was that such incidents were part of the job and that the women workers should
just get used to them. Perhaps men do not relate to the threat implied by such behavior—the threat of sexual dominance
and sexual assault, or being the object of someone’s pornographic fantasies. (However, some men corrections officers
also told me that this behavior “creeps them out.”)
On the street such behavior is considered criminal—a misdemeanor—and it is labeled “public lewdness” or “indecent exposure.” Those confronted with it are labeled victims of this crime. In the free world penalties for indecent exposure are
fines, jail time, probation, court-ordered counseling, and, for repeat offenses, mandatory registration as a sex offender.
This article was written by a retired correctional worker who shares her experiences from the ‘80s and ‘90s. Currently
there is zero tolerance for this behavior in many departments and agencies. The sexual offense of indecent exposure
(whether against women and/or men staff) is a problem for all staff, as sexual offenses constitute a security threat for all
correctional workers. What is addressed in this article is a correctional worker problem, not a woman correctional worker
problem. During the last few years, significant progress has been made regarding this issue, but there is still room for improvement—nationwide. CS
What I share here are my experiences around the issue of inmate indecent exposure. What I went through varied depending on the staff I worked with. Some did not tolerate this behavior and some did. Today there are agencies and departments where zero tolerance for this behavior is in fact practiced.
I began my career in corrections in the late 1980’s. At that time women were escorted while inside, and most of the
women were in administrative roles.
However, shortly after I started my career, policies began to change and women were finally allowed to be inside without
escort. This new attitude brought with it more incidents of inmates exposing themselves to or masturbating intentionally
in front of women staff.
It is my opinion that such behavior was taken more seriously early on than later by the male staff and a large number of
the inmate population. Back then the prevailing attitude of the male staff and a large portion of the inmates was that this
type of behavior was not only unacceptable, but that there would be harsh punishment for the offenders, not only by the
Department, but by their inmate peers also.
In those days, inmates policed themselves and they had a much stricter code they lived by. Women were treated with a
lot more respect than we are today in this one area.
By the time I retired, however, my experience was that the behavior was considered by some male staff to be part of
where we work, and that we need to just “get over it.” As a result, now not only are women employees disrespected in
this way, men staff are confronted by this type of behavior as well.
(Continued on page 7)
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Inmates can be expected to act out in the worst of ways, but I never expected the response or attitude I received from
some of the staff when I was confronted with this type of behavior by an inmate.
So the real questions are why, why did this become so accepted by some staff, and how do we change that attitude?
To me it all goes back to what we are willing to accept as acceptable. Yes, it is the rule that this behavior will be written
up and addressed, but, let’s get real, sometimes this may not happen. I can think of numerous times in the ‘90s when
inmates who exposed themselves were released from seg before finishing their punishment because seg was overcrowded—if it even got that far. I can also remember occasions when nothing was done, when inmates were left in
their cells after engaging in their sex act purposely in front of staff. Sometimes seg was full because inmates were
there for insolence—having refused orders to go to work or to class. Which is more disruptive and criminal—public
masturbation with the intent to shock or disrespect staff, or not going to class? Or, the incident report was trashed for
the sake of the inmate providing intelligence. What did that say to the offender? “This behavior is okay, as long as we
get what we need from you.” Where do we draw the line? This had now in some way become leverage to us, instead
of behavior that would not be tolerated. By doing this, we had accepted this behavior as part of our jobs. Why even
write up the inmate? I had better use of my time than to take time to write the incident report and then discover that
it was thrown out for various reasons.
Inmates must never disrespect staff and get away with it, mocking us because we cannot do anything about their actions. If their sexual acting out is not being addressed or taken as serious misconduct on the inmate’s part, inmates are
led to believe that they can get away with this type of disrespect toward staff, male or female. If zero tolerance for this
type of behavior is not in place and enforced already, it is time to take another look at this, so we can more clearly define what is acceptable within the walls.
A sex crime is a sex crime regardless of where it takes place. You must first adopt that belief. It is not just a part of the
job. If it is criminal on the outside, it should be criminal on the inside. Are people allowed to expose themselves and
masturbate in front of you on the street? If you came out of Wal-Mart and saw a man engaging in such a sex act in
front of you, looking you straight in the eye and targeting you, what would you do? I’d scream and run back inside to
call the police. Most of us would get away from the man and call the cops. A few of us may try to make a citizen’s arrest. Police would be looking for the guy all over town, and, once they found him, they would arrest him and bring
criminal charges against him.
Don’t we teach children to come and tell us if someone exposes themselves to them or touches them inappropriately?
What happens to those instructions when we go to work in a prison or a jail? Should we put them all aside and adopt
new ways of thinking, no longer calling a damaging act damaging, or a crime a crime?
Not doing anything about such behavior affects the work environment in many ways. Staff, especially women staff,
need to know that their coworkers have their back. If you do not confront an offender, push an incident report, or follow through with disciplinary action, you just told me that you are not going to support me or help keep me safe.
Staff may also feel visually assaulted and humiliated, with the inmates in control of the situation. Such incidents might
contribute to staff feeling violated, especially if they have been sexually assaulted in the past.
A sexualized work environment may be another outcome, with off-color jokes among the staff fueled by the inmate’s
sexual behavior.
And our family lives are affected, as the slime goes home with us. After every such incident in my career, I went home
and took a shower, like I was trying to wash the filth off of me.
(Continued on page 8)
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We should push for prosecution of this type of behavior on the inside. When correctional staff get physically assaulted,
it is considered new criminal behavior and is charged as such. If the inmate population thought for one minute that
they would be charged with a sex crime and have to face new charges in outside courtrooms, they just might reconsider acting out in this way. On the street repeat offenders of “public lewdness” have to register as sex offenders for the
rest of their lives. If inmates knew that this would happen to them, they’d think twice about exposing their genitals to
staff. Yes, prosecuting a case is costly, but there wouldn’t have to be many such cases. Inmates would quickly find out
that in addition to more time, they’d have new limitations about halfway houses where they could be released, their
parole conditions, and their time with their children, among other details. And believe me, they would not like to have
their girlfriends, wives, mothers or daughters find out that they are now registered as sex offenders.
Some traditions, attitudes and belief systems must change before this behavior can be properly addressed and punished, if this is not the policy already . Make the decision today to not allow any sex crime toward staff to go unpunished. Push for accountability within the walls and, in turn, the inmate population will conform.

Feedback about the CF2F Course from Instructor Candidates
 The fact that this program is geared towards the physical and psychological well-being of officers makes my heart swell. I finally feel like someone is listening and watching. That someone actually “gets it” and cares enough to do something about it. ~ Sergeant

 This training was long overdue. I recognized symptoms of fatigue that I have been in denial
over. I know there are those in my workplace that will definitely benefit from this training like I
have. Awesome job! ~ Field Training Coordinator


I did not realize how much my corrections fatigue had affected me– going forward in time it’s possible to heal and
reestablish relationships that have been torn and tattered. This is a light at the end of this tunnel! Long overdue training! ~ Sergeant



I have been told for the last 10 years how working in corrections has changed me and that it has about ruined my marriage. This week taught me how to recognize what is going on and how to combat this problem. And it has now enabled me to be able to get help to others before it gets to that point for them. ~ Sergeant



This training will be beneficial to opening avenues for learning. To begin to understand that what we do can be incredibly stressful on our families. Do what we can now to preserve our future. ~ Sergeant



Great course. What our department needs. Great instructors. ~ Sergeant



I truly loved this material and program. This much-needed information was well presented. The instructors are a real
joy to have and learn from. ~ Sergeant



Desert Waters is a resource that is desperately needed and long overdue. ~ Sergeant



This class has changed my perspective on my life. ~ Corrections Officer



This training information is most likely known to corrections professional but not thought of. I have benefited from all
this information being prepared for us in an easy to understand form for me. ~ Sergeant



Best class I’ve attended in the 28 years of working in corrections. Love it! Thank you. ~ Corrections Officer
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Aftershock
By CO Ron Mason
Aftershock noun af·ter·shock | \ -ˌshäk \ (Merriam-Webster Dictionary)
Definition:
1: an aftereffect of a distressing or traumatic event
2: a minor shock following the main shock of an earthquake
It is what you feel after a life altering event. When you go to work and expect to return home after your shift to resume
your LIFE, but an incredible event occurs on shift, and now your life has been altered forever. You were a witness, no, a
participant in an event you had no control of. You never wanted to see that. You knew it could happen, but you could
never truly prepare yourself for it.
You are a little bit dazed. A little bit disoriented. A little bit out of sorts.
Write the report and submit it. Get the program back to normal. Finish the shift and get back to normal LIFE. Set your
emotions and thoughts aside; you are going back to YOUR LIFE.
My mind keeps racing back to what occurred. What if I had done this or if I had done something else? Would the outcome have been the same? Why do I feel so cold? Why do I have so many questions in my head?
Home at last. My sanctuary. I am quiet. “My day was fine.” “Can I get a few minutes to relax? I will be out in a minute.”
I am tired, the adrenaline crash is hitting me. But I am home. That other world is far away. I am a little tired. A nap
would be nice. Nope. Time for family time.
Dinner time. “How was everyone’s day?” I ask at the dinner table. I will keep my memories of my day to myself.

Page 10

“Another Day in Paradise, Living the Dream”
By Sgt. Bobby Hike
“Another day in paradise, living the dream.” These are phrases we hear in the halls, or may have said to explain how
we feel about working in corrections. I recently asked myself what that really means. Do people really believe that,
because I hear it almost daily, or is it something we say sarcastically, in passing, to avoid saying how we really feel?
I think most of us would have to think about it for a minute, and each of our answers would be a little different. We
each find a way to make the day pass waiting for the end of shift.
I often ask myself why I do this thing they call “corrections.” I sometimes fight the morale battle on a daily basis, weekly, or even for several months at a time. I struggle with the ups and downs of the job, the lack of air quality and day
light. I ask myself what it would be like to be in an office overlooking the city or perhaps just be able to see a tree, or
just have a little sunlight. To maybe have the chance to go out for lunch with coworkers.
My new phrase is, “thirteen and a wake up,” because that’s how long before I’m eligible for retirement. I say it often
to the inmates, and they laugh. Most of the things we see we are able to shrug off and laugh about. Or perhaps we
find comfort in the fact that we have a few friends around us suffering the same frustrations. I have no children, but I
wonder what I would say if my kid would someday ask me why I do it. I don’t think this is a dream job. The truth is I
don’t have a simple explanation about why I work in corrections.
When I reach this down point, it becomes difficult to find purpose in what I do. But then I find a way to snap back into
reality, and acknowledge the things a decent profession provides me. The opportunity to take time off often and enjoy
things outside of work helps greatly. I find peace from high above a tree line sitting in a stand. But I think this only
works at times. I believe to survive a long life in corrections you have to find true value in what you do.
So I ask you, how do you find real value in what you do?
I can’t answer that question for you, but I can tell you what
has helped me not just survive, but also thrive.
I think it’s the little interactions we have each day that can
make this happen. The small conversations we have with
both inmates and staff, where we take a moment to not just
hear someone, but to TRULY LISTEN.
I don’t have all the answers, and sometimes I may give the
wrong advice, but I find that taking that extra second can go
far. It’s not always easy to take that moment, but sometimes
when I do, I walk away feeling like maybe one time it will
work.
I don’t get to see success very often. I only see the ones who return. A quick example: I recently recognized a face
from years ago walking through the units. The inmate also recognized me, and I stopped to ask how he was.
(Continued on page 11)
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He mentioned he had slipped up, had a bad night and had used drugs. He hadn’t been in the facility in 9 years. Instead
of responding with some smart ass comment that I sometimes hear from staff, I said, “Hey it happens; we all slip, but
what is important is how we get back on track.” The inmate smiled and said he is a different person now, and a tragic
event occurred in his family and he let himself slip back to old times. I simply nodded and said, “It sounds like you have
it figured out.” He said, “Hey, thanks.”
That happened a couple years ago, and I haven’t seen the guy since. I hope he found a way to get back on track. I hope
my colleagues can do the same—find the way to get back on track.
I’m thankful for every day that I have a chance to make a difference in someone’s life, and I challenge you to do the
same. Every day you can meet someone who is struggling, and I’m not just talking about the people in jumpsuits. Reach
out to help, and don’t do it expecting a payback. JUST DO IT!

Feedback from the Ranks about the “True Grit” Course


I would like to see this class in the future in Block Training. The class opened your eyes to the
different ways of being a better partner at work as well as at home. Both instructors did a fantastic
job on teaching the class.


I particularly liked the section on Effective Self-Regulation & Awareness. I like being able to
have tools that I can implement in my daily work life.


Would be good to incorporate in annual so the entire picture of corrections fatigue can be handled.



I like the group work because of all the different points raised. Hearing different points of view forces you to look at
different avenues and self-reflect on things you can incorporate into the way you handle things.



Another great step towards the right direction of getting staff well away from work. Our staff tend to be a tough
crowd. The sell is a difficult process. Just getting to the few speaks volumes. Planting the seed is the beginning. The
growth will come if this class continues.



It was a great class. Explained ways for me on how to be able to control some negative emotions into positive.



Really enjoyed the class. Course definitely made me think of an even much bigger picture as far as how to deal with
problems not only in the workplace, but home as well. Also how to better manage those situations. The activities
were nice. Being able to interact and hear other people’s views and opinions was good.



I would love to bring my wife so she and I have a better understanding of how to deal with my job.



I really think this training would benefit a lot of people here at the Institution. Help or at least give some tools to
how to deal with certain issues we encounter every day. Instructors doing a great job.



This class is a great tool for work and more importantly HOME LIFE!!! This should be given during Block Training. I
feel it is an important tool to help people take a step back and look at things they may be doing or not doing. Overall an EXCELLENT class!!!
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Many Thanks!
Thank you for blessing the work
of Desert Waters with your contributions!

Caterina Spinaris, PhD, LPC
Executive Director
431 East Main Street, P.O. Box 355
Florence, CO 81226
(719) 784-4727

http://desertwaters.com
Your gifts are tax-deductible.

Laughter—THE Best Medicine!
Instructor to cadet at the firing range: “I’ll start
calling you lightning.”
“Why? Am I that quick?” asks the cadet with a
big grin on his face, obviously pleased with himself.
“No,” responds the instructor. “You never hit the
same place twice.”
Contributed by Robby Clemmons, Florida Department
of Corrections
DWCO Disclaimer
The views and opinions expressed in the Correctional Oasis are those
of the authors and do not necessarily represent or reflect the views and
opinions held by DWCO Board members, staff, and/or volunteers.
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And a special THANKS to all article
contributors for this and prior issues!
Individual donors: Anonymous donors, TC & Joellen
Brown, Jeff & Connie Mueller, Kevin & Robin Rivard, Harold & Carol Severson
Business donors: Elizabeth Gamache, LandShark Design,
LLC
Special thanks also go to: Cindy Baeta, Cathy Bergquist,
Joanne Bridgford, Nicole Brocato, T.C. & Joellen Brown,
Robby Clemmons, John Eggers, Elizabeth Gamache, Anthony Gangi, Robert Chris Hendry, Bobby Hike, Michael
and Stephanie Huxley, Susan Jones, Lorrie Keller, Lisa
Lehnert, Stacy Lopez, Ron Mason, Amanda McCarthy,
Katherine Minnich, Greg Morton, Jeff & Connie Mueller,
Brent and Lisa Parker, Stacy Lopez, Beau Riche, Jeff Rude,
Sara Sackett, Patti Schniedwind, Rachel Shelver, Eleni
Spinari, David Stephens, Karen Swanson, William Young

IN MEMORIAM
Corrections Officer Keith Chamble
(Retired)
EOW 13 Feb 2019
Illinois DOC
Samuel Babcock
(Retired)
Florence Correctional Complex, FBOP
EOW 30 Jan 2019

Quote of the Month
“Laughter is the sun that drives
winter from the human face.”
~ Victor Hugo
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